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1. Purpose
Evolve Staffing Ltd. is committed to achieving Net Zero emissions by 2050.
2. Baseline Emissions Footprint
Baseline emissions are a record of the greenhouse gases that have been produced in the past and were produced prior to the introduction of any strategies to reduce emissions. Baseline emissions are the reference point against which emissions reduction can be measured.
This is our first year of reporting; therefore, our Baseline Year and Current Year are identical.
Baseline Year: 2026
3. Baseline Year Emissions:
· Scope 1 (Direct Emissions): 11.2 tCO2e
· Scope 2 (Indirect Emissions): 2.5 tCO2e
· Scope 3 (Required Subset): 3.0 tCO2e
· Upstream transportation and distribution: 0.0 tCO2e
· Waste generated in operations: 1.0 tCO2e
· Business travel: 1.0 tCO2e
· Employee commuting: 1.0 tCO2e (e.g., staff traveling to the office).
· Downstream transportation and distribution: 0.0 tCO2e
· Total Baseline Emissions: 15.7 tCO2e

4. Current Emissions Reporting
Reporting Year: 2026
Current Year Emissions:
· Scope 1 (Direct Emissions): 10.40 tCO2e
· Scope 2 (Indirect Emissions): 1.25 tCO2e
· Scope 3 (Required Subset): 1.5 tCO2e
· Upstream transportation and distribution: 0.0 tCO2e
· Waste generated in operations: 0.5 tCO2e
· Business travel: 0.5 tCO2e
· Employee commuting: 0.5 tCO2e
· Downstream transportation and distribution: 0.0 tCO2e
· Total Current Emissions: 13.50 tCO2e

5. Emissions Reduction Targets
To continue our progress toward achieving Net Zero, we have adopted the following carbon reduction targets.
· We project that our carbon emissions will decrease over the next five years to 0.0 tCO2e by 2050. This represents a reduction of 100%.

6. Carbon Reduction
We project that our carbon emissions will decrease further over the next five years to 7.0 tCO2e by 2045. This represents an overall reduction target of 30% against our baseline.
· Transition to Micromobility: One of our company directors has transitioned from commuting in a private car to utilising an electric scooter. This single change has reduced our annual commuting emissions by approximately 0.7 tCO2e (a 7% overall company reduction)
· Digital-First Recruitment: We have shifted 90% of our candidate interviews and client meetings to Microsoft Teams/Zoom, preventing unnecessary car journeys

7. Future Initiatives
· Hybrid Working Policy: We plan to introduce a formal policy allowing staff to work from home 1 to 2 days per week, which will automatically cut our commuting emissions by up to 20% to 40%.
· Cycle-to-Work Scheme: We will introduce a government-backed Cycle-to-Work scheme to encourage more staff to swap car journeys for cycling or electric scooters.

8. Declaration
This Carbon Reduction Plan has been completed in accordance with PPN 06/21 and associated guidance and reporting standard for Carbon Reduction Plans.
Emissions have been reported and recorded in accordance with the published reporting standard for Carbon Reduction Plans and the GHG Reporting Protocol corporate standard and uses the appropriate Government emission conversion factors for greenhouse gas company reporting.
Scope 1 and Scope 2 emissions have been reported in accordance with SECR requirements, and the required subset of Scope 3 emissions have been reported in accordance with the published reporting standard for Carbon Reduction Plans and the Corporate Value Chain (Scope 3) Accounting and Reporting Standard.  
This Carbon Reduction Plan has been reviewed and signed off by the board of directors.
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