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1. Introduction
Evolve Staffing Ltd is committed to the highest standards of openness, probity, and accountability. This Whistleblowing Policy is specifically designed to encourage and enable employees, temporary workers, and third parties to raise serious concerns regarding modern slavery, human trafficking, and labor exploitation within our operations or supply chain, rather than overlooking a problem or blowing the whistle outside.
2. Scope
This policy applies to all individuals working at all levels of Evolve Staffing Ltd, including senior managers, officers, directors, employees (whether permanent, fixed-term, or temporary), consultants, contractors, trainees, seconded staff, casual workers, agency staff, volunteers, or any other person associated with us.
3. What is Whistleblowing in the Context of Modern Slavery?
· Whistleblowing is the disclosure of information which relates to suspected wrongdoing or dangers at work. In the context of modern slavery, this includes, but is not limited to:
· Suspicions that a candidate or worker is being forced to work under the threat of a penalty.
· Indicators that a worker is experiencing debt bondage, where their wages are unfairly withheld to pay off recruitment fees.
· Observations of human trafficking, where workers are moved via coercion or deception for the purpose of exploitation.
· Candidates who do not have control over their own identification documents or bank accounts.
· Any attempt to conceal information relating to any of the above.

4. How to Raise a Concern
We encourage all workers to raise concerns internally as a first step. Concerns should be reported to the designated Compliance Officer or the Board of Directors.
1. Informal Stage: Raise the concern verbally with your immediate line manager or the agency's designated safeguarding lead.
2. Formal Stage: If the matter is serious, or if you feel uncomfortable raising it with your manager, you should set out your concern in writing and submit it directly to the Director.

5. Confidentiality and Anonymity
Evolve Staffing Ltd hopes that staff will feel able to voice concerns openly under this policy. However, if you want to raise your concern confidentially, we will make every effort to keep your identity secret. We do not encourage staff to make disclosures anonymously, as proper investigation may be more difficult or impossible if we cannot obtain further information from you.
6. Protection and Support for Whistleblowers
We are committed to ensuring no one suffers any detrimental treatment as a result of reporting in good faith their suspicion that modern slavery of whatever form is or may be taking place in any part of our own business or in any of our supply chains. Detrimental treatment includes dismissal, disciplinary action, threats, or other unfavorable treatment connected with raising a concern.
7. External Disclosures
The aim of this policy is to provide an internal mechanism for reporting, investigating, and remedying any wrongdoing in the workplace. In most cases, you should not find it necessary to alert anyone externally. However, if internal reporting is inappropriate or has not resolved the issue, individuals may contact the Modern Slavery & Exploitation Helpline (08000 121 700).
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