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1. Policy Statement
Evolve Staffing Ltd recognizes that the welfare of children and vulnerable adults is paramount. We are fully committed to implementing rigorous safer recruitment systems that safeguard service users in settings managed by our clients, specifically for our clients who cater services to or for Children.
2. UK Legislation and Micro-Company Status
Under the Children Act 1989 and 2004, the Care Act 2014, and the Safeguarding Vulnerable Groups Act 2006, robust compliance and vetting protocols are non-negotiable for all healthcare and childcare staffing suppliers, completely regardless of organization size. There are no exemptions regarding safe vetting. However, the internal governance infrastructure of a Micro Company necessarily differs from multi-national corporations with standalone compliance boards. Evolve Staffing Ltd accounts for its Micro Company size by designating the Managing Director directly as our lead Designated Safeguarding Lead (DSL), establishing a single point of absolute accountability and instant, unfiltered escalation to local authorities and our client’s internal safeguarding team.
3. Implementation Standards
All deployed temporary staff undergo exhaustive credentialing, mandatory safeguarding training updates, and continuous monitoring to maintain the highest thresholds of community safety.
4. Policy Review
This policy will be reviewed annually or earlier if required due to legislative or organisational changes.
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