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1. Purpose
Evolve Staffing Ltd. is committed to preventing modern slavery, forced labour, and human trafficking in all aspects of our organisation and supply chains. As a healthcare provider, we recognise our responsibility to uphold ethical employment practices and ensure that all individuals are treated with dignity and respect.
This policy reflects our commitment to comply with the UK Modern Slavery Act 2015.

2. Scope
This policy applies to:
· All employees
· Temporary and agency staff
· Contractors
· Volunteers
· Suppliers and business partners associated with Evolve Staffing Ltd.

3. Definition of Modern Slavery
Modern slavery includes situations where individuals are exploited for personal or commercial gain and are unable to leave due to threats, coercion, or deception.
Forms of modern slavery may include:
· Human trafficking
· Forced labour
· Debt bondage
· Servitude
· Exploitation of vulnerable individuals

4. Organisational Commitment
Evolve Staffing Ltd. will take reasonable steps to ensure modern slavery does not occur within the organisation or its supply chains.
The organisation will:
· Implement fair recruitment practices
· Verify employees’ right to work
· Conduct appropriate supplier checks
· Promote awareness of modern slavery risks
· Encourage reporting of concerns

5. Staff Responsibilities
All staff must remain vigilant and report any concerns regarding potential modern slavery or exploitation.
Indicators may include:
· Individuals appearing fearful or controlled by others
· Restricted movement or communication
· Lack of personal documentation or identification
· Signs of neglect or abuse

6. Reporting Concerns
Any concerns relating to modern slavery must be reported immediately to management or the safeguarding lead.
All reports will be handled confidentially and investigated appropriately.

7. Training
Staff will receive training and guidance to help recognise and respond appropriately to potential cases of modern slavery.

8. Monitoring and Review
This policy will be reviewed annually to ensure ongoing compliance with relevant legislation and best practice.
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