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1. Purpose
Evolve Staffing Ltd acknowledges and accepts its statutory obligations and responsibilities under the Health and Safety at Work etc. Act 1974 and associated regulations. Our policy is to provide and maintain safe and healthy working conditions, equipment, and systems of work for all our employees, and to provide such information, training, and supervision as they need for this purpose. We also accept our responsibility for the health and safety of other people who may be affected by our activities, including our temporary workers placed at client sites.

2. Responsibilities
2.1 Employer Responsibilities
The Directors of Evolve Staffing Ltd have overall responsibility for the implementation of this policy. They will ensure that:
· Adequate resources are provided to ensure the health and safety of staff.
· Risk assessments are carried out and periodically reviewed.
· Systems of work that are safe and without risks to health are established and followed.
2.2 Employee Responsibilities
All employees have a legal duty to:
· Take reasonable care for their own health and safety and that of others who may be affected by what they do or do not do.
· Co-operate with Evolve Staffing Ltd on health and safety matters.
· Correctly use all work items provided by the company, in accordance with training and instructions.
· Not to interfere with or misuse anything provided for health, safety, or welfare.

3. Temporary Workers and Client Sites (Agency Specific)
As a recruitment agency, Evolve Staffing Ltd supplies temporary workers to client sites (e.g., healthcare settings, care homes, and administrative offices). While the day-to-day supervision and site-specific health and safety rest with the client (the "hirer"), Evolve Staffing Ltd retains a duty of care.
· Client Vetting: We will seek assurance that our clients have appropriate health and safety policies and risk assessments in place before supplying temporary workers.
· Information Provision: We will ensure temporary workers are made aware of any specific health and safety risks identified by the client and the steps taken to prevent or control them.
· Reporting: Temporary workers must immediately report any health and safety concerns, accidents, or near-misses at the client site to both the site manager and their Evolve Staffing Ltd consultant.

4. Accident Reporting and Investigation
All accidents and instances of work-related ill health occurring at the Evolve Staffing Ltd offices or involving our temporary workers at client sites must be recorded. Management will investigate accidents to identify the root cause and implement measures to prevent a recurrence. Serious incidents will be reported to the Health and Safety Executive (HSE) under the Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR).
5. Training and Consultation
Health and safety training will be provided to all new employees during induction. Ongoing training will be provided as necessary, particularly when new equipment or working practices are introduced. We will consult with employees on matters affecting their health and safety.
6. Policy Review
This policy will be kept up to date, particularly as the business changes in nature and size. To ensure this, the policy and the way in which it has operated will be reviewed every year by the Directors.
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