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1. Purpose Statement
Evolve Staffing Ltd acknowledges its responsibility to protect the environment and is committed to minimizing the ecological footprint of our corporate and recruitment operations.
2. UK Legislation and Micro-Company Status
Under the UK Companies Act 2006 and the Streamlined Energy and Carbon Reporting (SECR) regulations, small and micro-entities are entirely exempt from mandatory carbon emissions disclosures, energy auditing, or formal corporate environmental reporting. Because Evolve Staffing Ltd operates strictly as a Micro Company, these legal obligations do not apply to us. However, we choose to voluntarily implement this Environment and Sustainability Policy to support the UK's legally binding Net Zero 2050 target and align our corporate ethics with the sustainability initiatives of our clients who are monitoring their supply chains.
3. Operational Commitments
· Digital-First Operations: Minimizing paper waste by using fully electronic timesheets, digital onboarding portals, and cloud-based compliance document management.
· Energy Conservation: Ensuring smart power usage across administrative offices, utilizing energy-efficient equipment, and promoting remote-working strategies to limit travel emissions.
· Waste Management: Enforcing active recycling protocols for administrative waste and proper safe recycling of hardware/electronic components.

4. Policy Review
This policy will be reviewed annually or earlier if required due to legislative or organisational changes.

Version Control
	Version
	Date
	Description
	Author

	1.0
	01/01/2026
	Initial policy release
	Management



Address: 3rd Floor, Lambourne House, 7 Western Road, Romford RM1 3LF
Phone: 02075539807
image1.jpg
wn

EVOLVE
TAFFING

ELITE STAFFING SOLUTIONS




