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1. Purpose Statement
Evolve Staffing Ltd is committed to promoting equal opportunities and diversity in all its employment and recruitment practices. No job applicant, employee, or temporary agency worker will receive less favorable treatment on any grounds.
2. UK Legislation and Micro-Company Status
Under the Equality Act 2010 (Gender Pay Gap Information) Regulations 2017, statutory obligations to publish gender pay gap reports apply only to employers with 250 or more employees. Operating as a Micro Company, Evolve Staffing Ltd is legally exempt from these specific statistical reporting duties. Despite this exemption, we are fully implementing this comprehensive Equal Opportunities Policy to demonstrate our active commitment to objective meritocracy, pay equity, and non-discriminatory placement practices required for various framework standards.
3. Protected Characteristics
We strictly prohibit direct or indirect discrimination, harassment, or victimization based on the nine protected characteristics under the UK Equality Act 2010:
· Age
· Disability
· Gender Reassignment
· Marriage and Civil Partnership
· Pregnancy and Maternity
· Race (including color, nationality, and ethnic or national origin)
· Religion or Belief
· Sex
· Sexual Orientation

4. Safer Recruitment & Selection
All recruitment processes, candidate selections, and shortlisting are based solely on objective, job-related criteria, qualifications, and merit.
5. Policy Review
This policy will be reviewed annually or earlier if required due to legislative or organisational changes.
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