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1. Purpose
Evolve Staffing Ltd. is committed to conducting all business activities with integrity, transparency, and accountability. The organisation adopts a zero-tolerance approach to bribery and corruption.
This policy supports compliance with the UK Bribery Act 2010.

2. Scope
This policy applies to:
· All employees
· Contractors and agency staff
· Consultants and partners
· Suppliers and third parties working with Evolve Staffing Ltd.

3. Definition of Bribery and Corruption
Bribery refers to offering, giving, receiving, or soliciting something of value to influence a business decision improperly.
Corruption refers to dishonest or unethical conduct for personal or organisational gain.
Examples may include:
· Offering gifts or payments in exchange for preferential treatment
· Accepting incentives to influence referrals or contracts
· Providing benefits to gain unfair advantage

4. Organisational Commitment
Evolve Staffing Ltd. will:
· Conduct all business dealings honestly and transparently
· Maintain accurate financial records
· Avoid conflicts of interest
· Implement appropriate controls to prevent bribery and corruption

5. Gifts and Hospitality
Reasonable and proportionate hospitality may be acceptable if it is transparent and does not influence professional decision-making.
However, excessive gifts, financial incentives, or benefits intended to influence decisions are strictly prohibited.

6. Staff Responsibilities
All staff must:
· Act with integrity and honesty in all professional dealings
· Avoid accepting or offering inappropriate gifts or incentives
· Declare conflicts of interest
· Report any suspected bribery or corruption

7. Reporting Concerns
Any concerns regarding bribery or corruption must be reported to management immediately.
Employees who raise concerns in good faith will be protected from retaliation.

8. Monitoring and Compliance
Evolve Staffing Ltd. will monitor compliance with this policy and investigate any reported concerns appropriately.

9. Policy Review
This policy will be reviewed annually or earlier if required due to legislative or organisational changes.
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